KADIR HAS UNIVERSITY
REGULATION GOVERNING THE DEPARTMENT FOR THE
PREVENTION OF GENDER-BASED HARASSMENT, SEXUAL
HARASSMENT AND SEXUAL ASSAULT

CHAPTER ONE
Objective, Scope, Basis and Definitions

Purpose

ARTICLE 1 - (1) The purpose of this Regulation is to regulate the structure, tasks and
working principles of Department for the Prevention of Gender-Based Harassment,
Sexual Harassment and Sexual Assault. This department is formed to conduct activities
regarding the prevention, support and strengthening, investigation and mechanisms of
sanction needed to ensure an academic research, education and work environment
completely free of gender-based harassment, sexual harassment and sexual assault at
Kadir Has University.

Scope

ARTICLE 2 - (1) This Regulation shall cover, without the limitation of location and
time, any sort of gender-based harassment, sexual harassment and sexual assault among
all academic and administrative personnel of Kadir Has University, representatives and
personnel of sub-contractor employers, all individuals and personnel of service
enterprises, and students; in-between themselves and against third parties, in university
campuses and in places and vehicles dedicated to university services, as long as the
connection between all or at least one of the parties and the university pursue.

(2) This regulation shall cover all gender-based harassment, sexual harassment and
sexual assault activity within Kadir Has University as well as any sort of gender-based
harassment, sexual harassment and sexual assault which takes place among the
members of University outside the University, carried into the University or which shall
affect the academic life or work environment.

Basis

ARTICLE 3- (1) This regulation is prepared based on Article 14 of Higher Education
Law No: 2547 adhering to the tenets as stipulated primarily in the Council of Europe
Convention on Preventing and Struggling Violence Against Women and Domestic
Violence, the UN Convention on the Elimination of All Forms of Discrimination
against Women (CEDAW), UN Global Compact as well as the Constitution of Turkish
Republic, Law To protect Family and Prevent Violence Against Women, Higher
Education Law, Turkish Penal Code, Labor Law, Code of Obligations and related
articles of Disciplinary Regulations for Students of Higher Education Institutions.

(2) Kadir Has University Policy on Preventing Gender-Based Harassment, Sexual
Harassment and Sexual Assault, is an integral part of this Regulation and the articles of



the Regulation form a whole with the definitions, principles and policies set forth

herein.

Definitions

ARTICLE 4 - (1) The following terms mentioned in this Regulation shall mean as
designated below:

a)

b)

f)

9)
h)

i)
)

K)

Emergency: The case when failure to take immediate action or necessary
precautions may result in a threat/damage against applicant’s life, rights and
liberty or the possibility of the evidence being lost,

Applicant: The individual who applies to the Kadir Has University
Department for the Prevention of Gender-Based Harassment, Sexual
Harassment and Sexual Assault with an allegation that she/he has
experienced or witnessed a gender-based harassment, sexual harassment or
a sexual assault,

Department: Kadir Has University Department For the Prevention of
Gender-Based Harassment and Assault

Coordinator: Coordinator of Kadir Has University Department For the
Prevention of Gender-Based Harassment and Assault,

Board: Board of Kadir Has University Department For the Prevention of
Gender-Based Harassment and Assault,

Center: Kadir Has University Research Center for Gender and Women's
Studies,

Rector: Rector of Kadir Has University,

Witness: An individual, who is not one of the parties of the incident that
may constitute a gender-based harassment, sexual harassment and sexual
assault but has information about it,

University: Kadir Has University,

Departments of the University (Amended: Senate 24/04/2019 — 2019/04):
Institute, faculties, colleges, vocational schools, research and application
centers as well as administrative units, social, cultural centers and sports
centers and dormitories of Kadir Has University,

Members of the University: Academic and administrative personnel of
Kadir Has University, representatives and personnel of sub-contractor
companies, all individuals and personnel of service enterprises, and students

PART TWO
Department’s Purpose and Fields of Activity

Department’s Purpose

ARTICLE 5 - (1) Department is founded to play an active role for ensuring an
academic research, education and work environment completely free of gender-based
harassment, assault and violence at the University through activities in order to prevent
gender-based harassment, sexual harassment and sexual assault.



(2) Within this context, the Department aims;

a)

b)
c)

d)

To creating awareness about gender inequality and elimination of any sort of
discrimination and violence based on gender, sexual orientation and identity,
To inform the relevant units and members of the University on these issues,
To create an effective structure for filing complaints regarding gender-based
harassment, sexual harassment and sexual assault,

To support and empower the applicant who believes that she/he has
experienced or witnessed gender-based harassment, sexual harassment and
sexual assault

Department’s Activities

ARTICLE 6 — (1) The department carries out the following activities in order to
achieve its aims stated above:

a)

b)

g)

To organize training, publicity, conferences and similar activities in order to
create awareness and sensitivity on gender-based harassment, sexual
harassment and sexual assault;

To co-operating with domestic and international institutions and organizations,
non-governmental organizations and independent researchers to work on
issues of gender-based harassment, sexual harassment and sexual assault;

To create reports through examining the complaints to the Department
regarding gender-based harassment, sexual harassment and sexual assault;

To identify the support opportunities which can be provided based on the
applicants’ requests and needs; and to co-operate with the relevant University
units in this respect;

To follow the administrative measures to be taken in the event of an
emergency;

To assess the needs and requirements regarding the physical conditions of the
university in order to prevent gender-based harassment, sexual harassment and
sexual assault and submit recommendations to the Rector accordingly;

To prepare reports, express opinions and provide expertize on gender-based
harassment, sexual harassment and sexual assault in intra-university activities.

PART THREE
Authorized Bodies of the Department and their Duties

Authorized Bodies of the Department

ARTICLE 7 - (1) The authorized bodies of the Department are as follows:

a) Coordinator

b) Board

c) Experts

Coordinator



ARTICLE 8 — (1) The coordinator is appointed by the Rector for two years from
among the members of the Board.

(2) The Coordinator, whose term of office has expired, may be reassigned through the
same procedure.

(3) The coordinator assigns one of the Board members as a proxy when he/she is not
on duty. Deputy service should not exceed six months.

Duties of the Coordinator
ARTICLE 9 - (1) The duties of the Coordinator are as follows:

a) To ensure the necessary coordination for the Board to perform its duties and
regular functioning;

b) Calling a Board meeting;

c) To prepare the agendas of the Board meetings and to keep the minutes of the
meetings;

d) To carry out administrative and financial affairs related to the annual budget
of the Department;

e) Tocommunicate and co-operate with other units of the University in line with
the objectives of the Department;

f)  To keep all complaints filed to the Department;

g) To ensure that all information and documents relating to complaint files are
kept confidential within the framework of the confidentiality principle;
without prejudice to obligations of notice and other legal obligations arising
from the legislation;

h) To record the administrative measures taken and and follow the procedures in
case of emergency;

i)  To deliver the Board reports regarding the complaint files to the Rector in a
sealed envelope and a confidential stamp;

i) To keep the archive of documents related to the duties and activities of the
Department.

Board

ARTICLE 10 - (1) The Board shall be composed of seven members elected by the
Senate and appointed by the Rector to represent the academic and administrative
structure of the University. The following principles are taken into account when
determining the members:

a) At least one of the members is selected from the Faculty of Law, and at least
one of the members is selected from the Department of Psychology.

b) The number of male members may not exceed the number of female members.

c) Priority is given to academic staff with publications and/or activities in the field
of gender studies, in determining the members.

d) The Rector, the Dean, the Director of the institute and vocational school, the
heads of the departments, the Director of the research center, the Secretary



General, Executives of the Administrative Units and their assistants cannot be
appointed as members.

e) Those who have previously been sentenced in relation to an act falling within
the scope of this Regulation cannot be elected as a member of the Board.

f) Two associate members with the qualifications required for the permanent
membership are nominated while appointing the permanent members through
the same procedure.

(2) The term of office for the Board members is two years. A member, whose term of
office has expired, may be reassigned through the same procedure.

(3) The membership of those, for whom a complaint or a disciplinary proceeding has
been filed during his/her membership in connection with an act within the scope of this
Regulation, shall be suspended. Membership of those who receive a disciplinary
punishment is quashed. In the event where a membership is suspended, the Rector
temporarily appoints one of the associate members.

(4) Associate members shall be assigned via the same method, in lieu of those who have
resigned from their membership or those whose membership are quashed. New
members shall serve until the end of the term of office of the member in lieu of whom
they are elected.

(5) Board Members are assigned to complete a central training on Awareness On
Gender-Based Discrimination and Violence before they start their duties.

Duties of the Board
ARTICLE 11 - (1) The duties of the Board are as follows:

a) To take decisions related to the activities of the Department within the context
of its objectives, with the accordance of absolute majority of the number of
members,

b) To support the coordinator in his/her duties,

c) To distribute tasks regarding the activities of the Department,

d) To prepare the annual report on activities and complaints filed to the
Department and to submit them to the Rector,

e) To prepare the Department's annual budget proposal and submit it to the
Rector's approval,

f) To create reports through examining the complaints to the Department
regarding gender-based harassment, sexual harassment and assault claims,

g) On matters covered by this Regulation; propose a title for the investigator(s) or
commission of investigation who shall carry out disciplinary proceedings to be
suited by the Rector as a disciplinary supervisor or by disciplinary officers, and
to provide information and views to the investigator(s) or commission of
investigation upon their request,

h) To inform the applicant about his/her rights and the structures and mechanisms
where he/she can apply to,

i) To perform activities in order to raise awareness and sensibility on gender-based
harassment, sexual harassment and sexual assault at Kadir Has University,



j) To work in cooperation with authorized bodies to ensure the establishment of
legal, psychological, social and medical support structures,

k) To present opinions to the Rector on the steps to be taken in order to realize the
objectives set forth within the context of Kadir Has University Policy and
Regulation Governing Prevention of Gender-based Harassment, Sexual
Harassment and Sexual Assault.

Experts

ARTICLE 12 — (1) In the event that the Department is in need of expert opinion on
legal, psychological or academic terms and that this consultancy service cannot be
provided by the University units; full or part-time experts may be appointed by the
Rector pursuant to Article 13 of Higher Education Law No. 2547, upon the
recommendation of the coordinator.

PART FOUR
Procedures and Principles of the Department

Filing An Issue/Complaint

MADDE 13 - (1) People who believe that they are subject to/witness to gender-based
harassment, sexual harassment or sexual assault can appeal to the Department via the
Coordinator. In the event of an appeal to any units of the University, academic or
administrative officers; these units and officers shall inform the Applicant about the
Unit and, in case the Applicant deems it appropriate, forward the appeal to the
Department or the Coordinator. The powers of the discipline supervisors listed in the
legislation are reserved.

(2) The application can be filed in person or it can be submitted electronically via the
e-mail address of the Department. Anonymous applications are not valued.

(3) There is no time limit for applications. Even if a disciplinary proceeding cannot be
pursued due to the statute of limitations; the application is filed in order for the applicant
to benefit from the support and empowerment mechanisms.

(4) A registration is filed by the Department for each application. The identity of the
parties and witnesses to the incident are kept in the application file; procedures are
performed using the same registration number. Unless the applicant gives consent to
include any other information, the registration form only includes the date and subject
of the application and the applicant's requests.

(5) If any proceeding is initiated concerning the application, the applicant is informed
about the further stages and the outcomes of the proceeding being carried out.

(6) In case any of the parties to the incident subject to the application and any of the
Board Members are in a relationship that may overshadow the impartiality and
objectivity of the member, the relevant board member shall not be included in the
application process. In the event that such relationship is subsequently learned or
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discovered, the board member shall be separated from the application process. In these
cases; one of the associate members is appointed by the Rector.

(7) In case of direct or directed files of complaints submitted to the Department, the
interested party listens to the details of the incident, learns the applicant's needs and
demands, and informs the applicant about the legal and other mechanisms of settlement,
the processes followed in these mechanisms, the risks of each of these mechanisms and
the measures that should be taken. The applicant is also informed about the
psychological, medical and legal support mechanisms offered by and out of the
University; and he/she is encouraged to apply to these mechanisms. The applicant is
strictly informed about the University and the units’ obligation of notification arising
from the legislation.

(8) In the event that the application is submitted electronically via e-mail, the applicant
is encouraged to have face-to-face interviews. In the event that the applicant does not
want to meet face to face, the applicant's needs and requests are asked via e-mail; and
the acknowledgment defined in paragraph 7 is carried out by e-mail.

(9) The Board examines the application and prepares a report on the matter. In
accordance with the principle of confidentiality, reports related to
applications/complaints are submitted to the Rector in a sealed and confidential
envelope by the Coordinator.

(10) Disciplinary proceedings with regard to acts covered under this Regulation shall
be pursued by the relevant disciplinary officer within the framework of the applicable
legislation; however, the Rector is informed at each stage of the investigation. In cases
where a disciplinary proceeding is deemed necessary; the Board shall propose to the
Rector or the relevant discipline supervisor on the determination of the investigator or
the establishment of the disciplinary committee to be appointed.

(11) The investigators and members of the commission of investigation shall take into
consideration the principles, essentials and procedures of Kadir Has University Policy
and Regulation Governing Prevention of Gender-based Harassment, Sexual
Harassment and Sexual Assault as well as the procedures and principles in the relevant
legislation when conducting the disciplinary proceedings.

(12) All documents relating to applications are closed to persons other than the current
and subsequent Board members. These documents shall not be disclosed to any other
person or authority and shall not be reproduced in accordance with the principle of
confidentiality except for the obligations of notification and other legal obligations
arising from the legislation.

Emergency
ARTICLE 14 - (1) In cases of emergency, University units and members are obliged
to cooperate with the Department on the implementation of administrative measures,

within the knowledge of the Rector.

Principles Governing the Functioning of the Department
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ARTICLE 15 — (1) All tasks within the scope of this Regulation are implemented by
the Department, other units of the University and University members, in accordance
with the principles on prevention of discrimination, rapid action, confidentiality, care,
principle of statement, volunteering and confidence stated in detail in Kadir Has
University Policy Governing Prevention of Gender-Based Harassment, Sexual
Harassment and Sexual Assault.

PART FIVE
Final Provisions

Budget, Logistics and Personnel

ARTICLE 16 — (1) All expenditures of the Department are covered by the Rectorate,
within the framework of the annual budget prepared by the Board and submitted to the
approval of the Rector.

(2) The logistics requirements of the Department are financed by the Rectorate.
(3) The technical, administrative and academic staff requirements of the Department

shall be met by the personnel to be appointed by the Rector based on Article 13 of the
Higher Education Law numbered 2547.

Validity
ARTICLE 17 - (1) This regulations go into effect on the date it is adopted by
University Senate in its meeting dated 22.11.2017 together with the Kadir Has

University Policy Governing Prevention of Gender-Based Harassment, Sexual
Harassment and Sexual Assault.

Execution

ARTICLE 18 — (1) The provisions of this Regulation shall be executed by the Rector
of Kadir Has University.



