KADIR HAS UNIVERSITY
POLICY PAPER ON THE PREVENTION OF GENDER-BASED
HARASSMENT, SEXUAL HARASSMENT AND SEXUAL ASSAULT

PURPOSE

Kadir Has University (the “University”) considers its main goal to provide a
university environment that is necessary to achieve academic freedom and carry out
an excellent level of research and educational activities. Formation of a network of
relationships and a democratic culture of living together, which supports the personal,
intellectual and academic development of all the members of the University, is
considered critical to create and uncompromisingly continue this intended
environment.

The University is aware of the fact that one of the obstacles preventing us from
achieving this goal is gender-based discrimination and violence and, warrants that
gender, sexual orientation and gender identity based harassment as well as sexual
harassment and sexual assault will not be tolerated and, such attitudes and behaviors
will never be ignored. The members of the University are required to exercise due
diligence and care in the creation and maintenance of a university environment free
from this type of discrimination and violence.

Gender-based harassment, sexual harassment and sexual assault are the most common
types of gender-based discrimination and violence. Gender-based discrimination and
violence are based on the unequal power relations that are produced by patriarchal
social structures. In such environments for which there is no efficient policy intended
to prevent and eliminate these types of discrimination and violence, this problem
reaches a perilous level due to hierarchical relations on the top of social inequality on
one hand, and it also becomes invisible damaging both individual and corporate
environment on the other hand.

A university is an environment where this invisibility is easily maintained due to its
multi-level academic and administrative hierarchical structures. In fact, a university is
one of the institutions that need to fight all these types of violence and discrimination
as a reason for existing and due to its mission. On the other hand, gender-based
harassment and assault that may occur in a university environment do not only
negatively affect the mental and physical health of the exposed people but also may
have an adverse impact on their daily working, education and academic lives
accordingly. More importantly, these types of discrimination and violation breach
human rights and subject to sanctions within the positive legal order. Accordingly, the
University remembers in particular that these types of discrimination and violence are
also considered crimes according to the applicable criminal law.

The Policy Paper on the Prevention of Gender-Based Harassment, Sexual Harassment
and Sexual Assault (the “Paper”) is intended to identify the principles to create a
university environment free from these types of discrimination and violence, and
create a policy to provide a process that will result in mechanisms of prevention,
support and reinforcement as well as investigation and sanctions. Accordingly, the
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University warrants to establish an environment of trust, in which all those who are
exposed or witness to gender based violence, sexual harassment and sexual assault are
allowed to express their thoughts and opinions.

However, the purpose of this paper is not to prevent consent based relationships
between individuals, impose a certain type of moral sentiment, limit the freedom of
speech, or ensure that any type of personal stress and disturbance based on sexual
issues is subject to formal processes and sanctions.

Kadir Has University hereby warrants that no type of gender-based harassment,
sexual harassment and sexual assault will be ignored and publicly state that it is ready
and determined to engage those, who may think that they have been exposed or
witnessed to such actions, to take necessary steps for proper applications, make efforts
to expand the awareness of the members of the University in this respect and prevent
the occurrence of such actions, and carry out efficient investigations and sanctions
through an all-purpose support and reinforcement mechanism in case of such
allegations and applications.

As an indication of this determination, a Unit for the Prevention of Gender Based
Harassment, Sexual Harassment and Sexual Assault (the “Unit”) was formed within
the organization of the University. Together with the Regulation on the Unit for the
Prevention of Gender Based Harassment, Sexual Harassment and Sexual Assault, this
Paper identifies the definitions and principles for the activities of the Unit.

DEFINITIONS
Gender-Based Harassment

A type of harassment, which does not clearly contain any sexual word or behavior,
but which may be imposed on certain individuals due to their sexual orientation or
gender identity reinforcing the unequal social gender roles resulting in adverse
impacts on those individuals.

Below is a non-exhaustive a list of such behaviors or attitudes that are considered
gender-based harassment:

- Comments that are disgraceful, derogatory and/or humiliating about the actual
or perceived gender, gender identity, sexual orientation, appearance or private
life (civil status etc.) of an individual;

- Threats against an individual to disclose their sexual orientation or gender
identity;

- Misuse of the name, gender identity or preferred noun of an individual on
purpose or refers to the past sexual identity of an individual persistently;

- Discrimination against an individual due to their actual or perceived gender,
gender identity, sexual orientation or private life (civil status etc.);

- Exclusion, alienation or isolation of an individual due to their actual or
perceived gender, gender identity, sexual orientation, appearance or private
life (civil status etc.).

Kadir Has University Policy Paper on the Prevention of Gender-Based Harassment,
Sexual Harassment and Sexual Assault (22.11.2017)
2



Sexual Harassment

A type of sexual word, attitude and other behaviors, which occurs without physical
contact and not based on the consent of an individual. Considering the environment
and context in which the incident occurs, a series of actions that are repeated
insistently or a single action may be considered sexual harassment. It is not necessary
that the said word, attitude or behavior is continuously repeated. However, the
continuity of an action considered harassment makes it more severe.

Emotional or sexual relationships based on mutual consent between the individuals
would not legitimate such actions that are considered sexual harassment. Any type of
sexual word, attitude and other behavior which does not contain physical contact but
which occurs without the consent of an individual within these types of relationships
is considered within the scope of sexual harassment.

Below is a non-exhaustive a list of such behaviors or attitudes that are considered
sexual harassment:

- Catcalling, sexually explicit jokes or compliments or use of slang words;

- Excessively insistent behaviors to flirt with;

- Bothering with pornographic materials, sending or showing such materials;

- Threating someone to use or spread the pictures, videos, sounds or other
records etc. of an individual to force them for sexual intercourse or intimacy;

- Recording sexual actions of an individual without their consent and spreading
it;

- Asking questions or gossips about the sexual life of an individual;

- Sexually explicit actions by means of threats, blackmails or defamation or
similar behaviors;

- Stalking;

- Annoyance with unwelcome glances or mimics;

- Disturbance by means of sending or implying sexually explicit messages or
requests using phone, e-mail or similar communication means or electronic
social networks;

- Insistent actions for sexual intercourse.

Sexual Assault

Breach of the bodily immunity of an individual through sexual behaviors not based on
the consent of the individual, which is not necessarily on a repeated basis.

Emotional or sexual relationships based on mutual consent between the individuals
would not legitimate such actions that are considered sexual assault. A breach of the
bodily impunity through sexual behaviors not based on the consent of an individual
within these types of relationships is considered within the scope of sexual assault.

A sexual assault may occur within two forms:
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- An aggravated sexual assault is the breach of the bodily immunity of an
individual, in other words, rape.

- The other form is that a sexual assault that breaches the bodily immunity of an
individual in a way that is different than that of an aggravated one. Among
the examples of this type of sexual assaults are hugging, fondling, touching,
tweaking on the cheek, kissing, taking someone by the hand and, stroking
someone’s hair.

Stalking

Any type of sexual attitude and behavior, which creates physically or psychologically
fear and/or sense of despair on an individual making them worrying about their safety,
bodily, verbally, in writing or using a mean of communications and, which keep them
under pressure. Stalking is a type of sexual harassment, which requires emergency
measures to be taken.

Promise of Rewarding

Any type of promise of privilege, through which an individual is offered to get
rewards, promotions or other undeserved gains if they accept a request to act in
certain sexual or emotional relationships. A promise of rewarding is that an individual
is explicitly or implicitly offered to get undeserved gains if they if they accept a
request to act in certain sexual or emotional relationships. Promise of rewarding is a
type of sexual harassment, which requires emergency measures to be taken.

Below is a non-exhaustive a list of such behaviors or attitudes that are considered a
promise of rewarding:

- In case of a person who is a student to whom an offer is made concerning a
sexual behavior, then a promise to provide academic or financial support or
share the exam questions;

- In case of a person who is an employee to whom an offer is made concerning
a sexual behavior, then a promise to promote them or increase their salary,
alleviate the workload and/or shorten the work shift.

Retaliation

An action to make difficult explicitly or implicitly the business or education
environment of an individual for revenge since the individual refuses an offer
concerning a sexual or emotional relationship, plans to submit or submits a complaint
due to gender-based harassment, sexual harassment or sexual assault, plans to report
or reports concerning a witnessed action of gender-based harassment, sexual
harassment or sexual assault. Retaliation or retaliation threat requires emergency
measures to be taken.

Below is a non-exhaustive a list of such behaviors or attitudes that are considered
retaliation:
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- In case of a person who is a student against whom retaliation is imposed, then
lowering their grades, ignoring them, preventing them from asking questions
or not answering those questions, refusing their requests for academic
purposes, spreading rumors about them which could negatively affect them,
making difficult for or preventing them from accessing academic and financial
supports (e.g. scholarship, letters of recommendation etc.).

- In case of a person who is an employee against whom retaliation is imposed,
then preventing them from being promoted, ignoring them, hindering their
professional development, refusing their requests for professional interviews,
spreading rumors about them which could negatively affect them, making
difficult for them to use their personal rights (such as annual leaves, overtime
fees etc.) and forcing them to work in such positions that are not within the
scope of their job definition.

Consent

For the purposes of this paper, the term “consent” should be understood that an
individual efficiently, voluntarily and explicitly consents to a certain word, attitude or
behavior. In case of an action with a risk of containing a defective intention such as a
superior-subordinate relationship between the parties, whether or not a consent is
provided as a reason for legality should be sensitively assessed considering the
respective aspects of gender mainstreaming.

PRINCIPLES
Prohibition of Discrimination

The policies contained in this Paper are applied to individuals with no discrimination
on the basis of gender, sexual orientation, gender identity, civil status, pregnancy,
race, color, ethnic origin, national origin, membership of a national minority, birth,
residential address, religion, sect, belief, language, accent, intonation, appearance,
medical condition, disability, age, educational background, class, ownership,
economic condition, social or communal origin, political or philosophical view, status
or on any other basis.

Principle of Acting Quickly

The University take serious any application concerning such attitudes and behaviors
that may be considered within the scope of this Paper and, act quickly making use of
certain procedures based on the severity of the respective incidents.

In case it is found out that an attitude or behavior that falls into the scope of this Paper
occurs among such individuals with corporate hierarchy and/or power asymmetry
and, the education status, academic or administrative career or employment
opportunity of the individual exposed to such attitude or behavior has been negatively
affected; it has occurred in the form of stalking or promise of rewarding; it is subject
to retaliation; the working or education environment of the individual has been
severely harmed due to the frequency or severity of that attitude or behavior, it has
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created an hostile, humiliating and offensive environment, then the application
submitted in this respect is immediately assessed and the respective measures are
urgently taken in compliance with the applicable legislation.

Restorative Justice

Restorative justice is for a complete comprehension of the needs of an individual who
is exposed to such attitudes and behaviors that fall into the scope of this Paper and
intends to engage the individual into the possible position as much as possible and,
include those around the individual and the person, who is claimed to have acted in
such attitudes and behaviors, and those around this person upon the consent of the
said individual. However, these solutions are not an alternative to or prerequisite for
the existing legal processes or legal applications, in particular, disciplinary procedures
and criminal proceedings. It will never be considered mediation or reconciliation.

Principle of Privacy

The University ensures that the process of dealing with any allegation concerning
gender-based harassment, sexual harassment and sexual assault is carried out in
compliance with the principle of privacy at every stages thereof so that it is possible
to achieve privacy of the applicant and that person against whom the applicant is
submitted to respect the dignity and the right of privacy concerning them.

Principle of Diligence

The University acts diligently and attentively at the every stage of the process of
dealing with any allegation concerning gender-based harassment, sexual harassment
and sexual assault to avoid further aggrieving the individual who is exposed to such
attitudes and behaviors, and any type of practice that may harm the dignity of the
parties thereto and prevent any action that would result in such consequences. Those
in charge of the supporting process avoid any questioningly and accusatory attitudes,
behaviors and implications, which would increase the level of aggrievement.

Principle of Statement-Based Procedures

Gender-based harassment, sexual harassment and sexual assault are considered facts
that mostly occur between two people, that may remain ambiguous within the area of
privacy and complexity of the interindividual relationships and thus that are not easy
to assess and prove. This happens because those who are exposed to such attitudes
and behaviors mainly keep silent due to the fear of stigmatization in the society and
difficulties encountered during the legal applications as well as corporate hierarchy
between the parties on the top of those difficulties.

During the function of the mechanisms provided under this Paper, the principle of
comprehending the nature and context of the incident and following a holistic
reasoning process concerning the respective individuals in case there is no material
evidence.

Gender-based harassment, sexual harassment and sexual assault may cause confusion,
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shock, failure to interpret what is experienced and, self-blame. Therefore, an
individual who believes that they have experienced one of these phenomena needs to
refer to an unit or a person that could guide them even if they are not sure what they
have experienced and, they need to be encouraged and supported in this respect.

Accordingly, the process of dealing with such attitudes and behaviors that are
considered as gender-based harassment, sexual harassment and sexual assault is based
on the statement of the applicant. This principle means that the impact of the alleged
action on the applicant is to be considered to accept the application and the applicant
is not to be expected to prove the existence of the action during the assessment
process.

However, since any doubt that may appear due to insufficient evidence during the
administrative and judicial investigation processes is interpreted in favor of the
suspect, the individuals are to be informed about the importance of collecting and
maintaining any type of material in a legal manner that could be used as evidence
during the investigation processes when they are exposed to gender-based harassment,
sexual harassment and sexual assault.

In case it is found during the process carried out after the application in a way that
leaves no doubt that the claimant has provided misstatement and misleading
statement, then necessary actions are to be taken against them in accordance with the
disciplinary regulations. This Paper warns all the constituents of the University that
they need to avoid making use of these mechanisms provided hereunder for emotional
and other personal revenge purposes.

Principle of Willingness

Any member of the University who believes that they have been exposed to any
gender-based harassment, sexual harassment and sexual assault is encouraged to
apply to complaint mechanisms and informed of the supporting mechanisms.
Nevertheless, a principle of willingness applies to proceed with the application and
the process thereafter; the respective person is to make their own decision on if they
wish to apply to any of these mechanisms. Other than the obligations for notification
as may arise from the criminal code and other legal obligations, no procedure may be
carried out without informing and obtaining the approval of the applicant.
Accordingly, upon the first contact, the applicant must be informed of the notification
obligations and legal obligations imposed on the University.

Principle of Trust

The University acts in compliance with the above-listed principles in a way not to
harm the sense of trust of the parties, carries out all the mechanisms as may be
necessary to protect those who have been exposed to and those who witness such
attitudes and behaviors, and ensure that they are able to tell about everything they
have experienced or witnessed in a safe manner, and intents to prevent any possible
aggrievement due to unfounded claims.
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